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ADP Acquires Pequity

Transaction will expand global compensation management offering to address the needs of the dynamic talent market

ROSELAND, N.J., Oct. 29, 2025 /PRNewswire/ -- ADP® (Nasdaq: ADP), a global leader in HR and payroll solutions, today
announced that it has acquired Pequity, an innovative compensation management software provider founded in 2019. This
acquisition will broaden the tools ADP offers to support the complex compensation planning needs of its mid-size, enterprise
and multinational clients.

"From changing pay transparency laws and regulations to the growing need for deeper insights and analytics, employers today
need flexible compensation solutions to help them address the dynamic talent market and make informed pay decisions," said
Sreeni Kutam, president of Global Product and Innovation at ADP. "We are excited to welcome the Pequity team to ADP and
will leverage the deep expertise across both teams to further innovate and address the evolving compensation management
landscape.”

Pequity's flexible configurations, Al-enhanced insights, budgeting and scenario planning tools, and HCM ecosystem integrations
will broaden the compensation management capabilities ADP offers to support the needs of its enterprise and global clients.

Pequity offers a new class of compensation management software that combines the familiarity and ease of use of a
spreadsheet with the power of automation at scale, making it easier for employers to effectively manage their compensation
programs.

"The Pequity team is thrilled to join ADP," saidKaitlyn Knopp, CEO and co-founder of Pequity. "Pequity was founded with the
goal of enabling better pay decisions and simplifying the compensation process. Now, with the extensive expertise, resources
and global reach of ADP, we can continue to drive the future of compensation management innovation at scale.”

About ADP (NASDAQ: ADP)

ADP has been shaping the world of work with innovation and expertise for more than 75 years. As a global leader in HR and
payroll solutions, ADP continuously works to solve business challenges for our clients and their workers, from simple, easy-to-
use tools for small businesses to fully integrated platforms for global enterprises — and everything in between. Always
Designing for People means we're focused on just that — people. We use our unmatched Al-driven insights and proven expertise
to design innovative solutions that help people achieve greater success at work. More than 1.1 million clients across 140+
countries rely on ADP's exceptional service to support their people and drive their business forward. HR, Talent, Time
Management, Benefits, Compliance, and Payroll. Learn more at ADP.com.

Safe Harbor Statement

This document and other written or oral statements made from time to time by ADP may contain "forward-looking statements”
within the meaning of the Private Securities Litigation Reform Act of 1995. Statements that are not historical in nature and which
may be identified by the use of words like "outlook," "expects," "assumes," "projects," "anticipates," "estimates," "we believe,"
"could," "is designed to" and other words of similar meaning, are forward looking statements. These statements are based on
management's expectations and assumptions and depend upon or refer to future events or conditions and are subject to risks
and uncertainties that may cause actual results to differ materially from those expressed. Factors that could cause actual

results to differ materially from those contemplated by the forward-looking statements or that could contribute to such difference
include: ADP's success in obtaining and retaining clients, and selling additional services to clients; the pricing of products and
services; the success of our new solutions; our ability to respond successfully to changes in technology, including artificial
intelligence; compliance with existing or new legislation or regulations; changes in, or interpretations of, existing legislation or
regulations; overall market, political and economic conditions, including interest rate and foreign currency trends and inflation;
competitive conditions; our ability to maintain our current credit ratings and the impact on our funding costs and profitability;
security or cyber breaches, fraudulent acts, and system interruptions and failures; employment and wage levels; availability of
skilled associates; the impact of new acquisitions and divestitures; the adequacy, effectiveness and success of our business
transformation initiatives; the impact of any uncertainties related to major natural disasters or catastrophic events; and supply-
chain disruptions. ADP disclaims any obligation to update any forward-looking statements, whether as a result of new
information, future events or otherwise, except as required by law. These risks and uncertainties, along with the risk factors
discussed under "ltem 1A. Risk Factors" of our most recent Annual Report on Form 10-K, and in other written or oral statements
made from time to time by ADP, should be considered in evaluating any forward-looking statements contained herein.

ADP, the ADP logo, and Always Designing for People, are trademarks of ADP, Inc. All other marks are the property of their
respective owners. Copyright © 2024 ADP, Inc. All rights reserved.
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